Analysis and Design of Staff Performance Appraisal Management System by 王涛
 
学校编码：10384                               分类号      密级        




 工 程 硕 士 学 位 论 文 
                                       
员工绩效考核管理系统的分析与设计 
Analysis and Design of 
 Staff Performance Appraisal Management System 
 
王涛 
指  导  教  师： 陈 海 山 教 授 
专  业  名  称： 软 件 工 程 
论文提交日期： 2012 年 10 月 
论文答辩日期： 2012 年 12 月 
学位授予日期：       年 月 
  
  
答辩委员会主席：           
评    阅    人：           
 





















另外，该学位论文为(                            )课题(组)
的研究成果，获得(               )课题(组)经费或实验室的资助，




























(     )1.经厦门大学保密委员会审查核定的保密学位论文，于    
年  月  日解密，解密后适用上述授权。 







                             声明人(签名)： 

















































Domestic banks are in such a stage that perfect management and improve service. 
The most key is the talented person in the competition. One of the threat faced by 
banks is the loss of lalents. The bank need to make reasonable incentive mechanism to 
retain talent or to attract talents. Because it can improve the morale of the employees 
and performance. And the bank can carries on the survival of the fittest for keeping 
the best employee groups. The foundation of this kind of incentive mechanism is the 
bank staff performance appraisal system which is related to the interests of every 
teller inself. Only the teller’s performance is correctly assessment, the rewards and 
punishment of tellers may be fairness and justness. The staff’s working enthusiasm 
may be flamed out. Performance appraisal management has now become the core of 
resource management. It plays a decisive role in realizing enterprise strategic 
objectives and also has become a consensus in the industry. 
Staff performance appraisal management system is a work platform for bank 
transaction management. This platform is based on the basic information of bank staff. 
And it takes performance calculation and analysis as the core. This dissertation 
combines with the daily work of performance appraisal management of bank. And 
analysis, design and implement a bank employee performance appraisal management 
system with the software engineering theory, techniques and tools. In the dissertation 
the B/S architecture development application based on ASP.NET was discussed and 
SQL Server 2005 was used for the backed databased server. Then the business process 
and functional requirements of the employee performance appraisal management are 
detailed and thorough explanation. After that, it describes the main function design 
and implement of the system. 
The system is composed of many modules, such as basic data management, 
performance appraisal index management, performance appraisal task management, 
performance achievement management, infromation release management, 














the office efficiency of the bank performance appraisal management departments 
greatly improved. It also strengthens the transparency of appraisal and makes the 
behavior of appraisal more fairness and justness. It provides an effective tool and 
means to further realize the scientific management. 
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